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WHEN YOU BECOME A PARTICIPANT

You automatically become a participant of the
Separate Insurance Benefits Plan if you are

— a full-time law enforcement officer of the
State or any of its political subdivisions
and have the full power of arrest with the
primary duty of enforcing criminal laws on
public property.

— a former law enforcement officer as de-
fined above and: (1) had 20 or more years
of service as an officer; or, (2) are in re-
ceipt of a disability retirement allowance
from any State-administered retirement
system; or, (3) are in receipt of a benefit
from the Disability Income Plan of North
Carolina.

Your participation is separate and apart from
your membership in a Retirement System.
Even if you are not a member of any Retire-
ment System, you will still be a participant if
otherwise eligible.

WHEN YOU LEAVE YOUR EMPLOYMENT

When you stop work as a law enforcement
officer, you will end your participation in the
Separate Insurance Benefits Plan unless you
have

— 20 or more years of service as a law en-
forcement officer

— 5 or more years of service as a law en-
forcement officer and are determined by
our Medical Board to be disabled from
non-duty causes.

1

— any amount of service as a law enforce-
ment officer and are determined by our
Medical Board to be disabled from duty-
connected causes.

WHO PAYS FOR THE BENEFIT?

Neither you nor your employer pays anything
to this Plan for the benefits. The total cost
comes from a $1.00 per case cost-of-court
assessment in the criminal cases disposed
of in the courts of North Carolina.

WHAT ARE MY BENEFITS DURING MY
WORKING CAREER?

Disability Income

When you become a participant in the
Separate Insurance Benefits Plan, you are
automatically enrolled in a group insurance
policy that provides you with a fixed rate of
income if you become disabled. The Board
selects the company that provides the insur-
ance and the policy is presently carried with
Hartford Life in Hartford, Connecticut.

Disability Due to Accident

If you become unable to work because of ac-
cidental injury, the company will pay you

— $140 per week if you are in the hospital

— $60 perweek if you are not in the hospital.






